LTESS/EES Policy Manual 4.1.2020, 	70 Hour Minimum Work Requirement
[bookmark: _Toc31094412]MINIMUM WORK REQUIREMENT: 

70 hours of work per month for Onsite Employment (E1100) and Group Supported Employment (E5107):
ESOs who hire consumers as their employees in onsite employment and/or group supported employment and use LTESS or EES funds must offer at a minimum 70 hours per month of paid work to each consumer employed. 
1. Any ESO that falls below the average minimum of 70 hours of paid work will receive notification from DARS that they are in breach of the provider agreement.  The organization will need to provide DARS with a Corrective Action Plan (CAP) within 30 days of notification. The CAP must identify the actions the ESO will take to bring their average hours of paid work up to the 70-hour minimum. The CAP is subject to approval by DARS. 
A. The average minimum of 70 hours of paid work is calculated based on the work hours of all consumers for the previous quarter. Exempt consumer statistics will not be included in the calculation of the average annual hours worked.  
B. Exemptions and Exceptions: 
i. If a consumer cannot work the minimum hours due to disability, etc., the ESO can request an exemption that would exempt the consumers hours from the ESO’s overall calculation of the total hours worked.  If a consumer works less than a 70-hour minimum in a month because of hospitalization or illness, documentation must be submitted for a temporary exemption for that month.  
ii. Additionally, ESOs may request exceptions from DARS for such things as loss of a major contract.  Exceptions are for short periods of time (determined by DARS) and subject to approval by DARS.
2. If an ESO does not complete or submit a CAP for DARS approval or comply with an approved CAP, the Employment Services Organization Steering committee will review the CAP and any progress or lack of progress in reaching the goals of the CAP, determine possible consequences and make a recommendation to the Commissioner.  The DARS Commissioner will make a decision whether or not to accept the recommendations completely or in part, to implement different or additional consequences. 
3. If the decision is to reduce the ESO’s allocation, the funds reduced from the ESO will be placed in a reserve.  If consumers lose employment as a result of this action:
A. DARS will attempt to ensure the funding for these consumers follow the consumers to a new ESO.  
B. [bookmark: _GoBack]After the first three months, if a new ESO is not identified, DARS will take 25% of the funds and make them available to all ESOs in the next reallocation.  An additional 25% will be made available to all ESOs each quarter.  If consumers do not lose employment due to these actions, the funds will be placed in a reserve and distributed statewide permanently the following fiscal year.  
