 OTHER SERVICES/ITEMS



COMMUNITY SUPPORT SERVICES
(Please note that changes to this Procedure Code A1205 can only be made with the approval of Patti Goodall, DARS Community Based Services Division, who oversees and approves vendors for this service.)


Code                                                       Maximum Fee

A1205  Community Support Services, per hour.................      --

Since challenges in non-vocational areas of life may adversely affect an individual’s ability to gain and/or maintain employment, it is the policy of the Department for Aging and Rehabilitative Services (DARS) to provide Community Support Services (CSS) to customers who require these services to establish eligibility, assess rehabilitation and career needs, or achieve an employment goal.  Services are provided by community-based vendors or may be provided through Woodrow Wilson Rehabilitation Center’s programs, depending upon the customer’s needs and desires, as well as the availability of qualified providers in a consumer’s home community.  Community Support Services may also be purchased by other DARS staff through the Community Rehabilitation Case Management Services (CRCMS) Program, or through the DARS Brain Injury Direct Services (BIDS) Fund. Services may include education, life skills training, assessment and instruction related to the use of assistive technology, and development and implementation of strategies and techniques that allow an individual to live and participate successfully in community settings.  Areas targeted for Community Support Services may include household and financial management, personal care/hygiene, coping and social skills, using transportation, and other similar skills and tasks.  For more detailed guidance, please go to the DARS home page and click on Publications in the menu on the left, then look in the Forms & Files for Brain Injury Services forms: http://www.vadrs.org/formscabinet/Formscabinet.asp?pass=et1&t1=BI/SCIS&pg=.

NOTE: The Training and Facilities Manual (http://intranet/DRS1/TFManual/default.htm) lists approved vendors of Community Support Services and associated rates.  Only approved vendors in the manual should be used to provide Community Support Services, A1205.  For questions or consultation, contact Patti Goodall at patti.goodall@dars.virginia.gov.

Please refer to Independent Living Services, Procedure Code A3901 for similar services provided only by Centers for Independent Living (CILs). 




CENTERS FOR INDEPENDENT LIVING (CILs) SERVICES
(Please note that changes to this Procedure Code A3901 can only be made with the approval of Marcia DuBois, DARS Community Based Services Division, who oversees and approves vendors for this service.)


Code                                                       Maximum Fee

A3901  Independent Living Services (CIL providers ONLY)           --

[bookmark: _GoBack]Since barriers to non-vocational independent living activities adversely affect an individual’s ability to gain and/or maintain employment, it is the policy of the Department for Aging and Rehabilitative Services (DARS) to provide Independent Living Services (ILS) to customers who require these services to establish eligibility, assess rehabilitation and career needs, transition youth from secondary education to postsecondary life, or achieve an employment goal. Instruction to develop or improve an individual’s ability to function independently on a daily basis is provided in many areas such as getting to and from work on time, personal hygiene, interpersonal skills, household maintenance, meal planning and preparation, financial management, and accessing housing and transportation.  Services are typically offered through a unique peer model approach based on the concept that a peer with shared experiences is the best guide to independence.  The peer helps the individual establish realistic goals and provides instruction in the abovementioned areas.

These services are provided by Centers for Independent Living (DARS Procedure Code A3901) depending upon the individual’s needs and desires.

NOTE: The DARS Training and Facilities Manual (http://intranet/DRS1/TFManual/default.htm) lists Centers for Independent Living (CILs) and associated rates. Only Centers for Independent Living in the manual should be used to provide Independent Living Services, A3901.  For questions or consultation, contact Rhonda Jeter at Rhonda.Jeter@dars.virginia.gov 

Please refer to Community Support Services, Procedure Code A1205 for similar services provided by nonCIL providers.  



DRUG AND ALCOHOL TREATMENT

Code                                                       Maximum Fee

A1500  Drug treatment.........................................     --

A1510  Alcohol treatment......................................     --


MAINTENANCE: ROOM, BOARD, CLOTHING, INCIDENTAL COSTS AND OTHER SUBSISTENCE EXPENSES

Room And Board, WWRC Only

Code                                                       Maximum Fee

A5755  Room and Board, WWRC only..............................      --

A5815  Board, WWRC only.......................................      --

Room

Code                                                       Maximum Fee

A5700  Room while attending University,
         College or Community College.........................      --

A5710  Room while attending High School,
         Elementary School or taking GED classes..............      --

A5720  Room while attending vocational/technical school,
         business school or other training vendors............      --

A5730  Room while attending facility..........................      --

A5740  Room while receiving on the job training...............      --

A5750  Room provided in all other situations..................      --

Board

Code                                                       Maximum Fee

A5760  Board while attending University,
         College or Community College.........................      --

A5770  Board while attending High School,
         Elementary School or taking GED classes..............      --

A5780  Board while attending vocational/technical school,
         business school or other training vendors............      --

A5790  Board while attending facility.........................      --

A5800  Board while receiving on the job training..............      --

A5810  Board provided in all other situations.................      --

Clothing

Code                                                       Maximum Fee

A5820  Clothing while attending University,
         College or Community College.........................      --

A5830  Clothing while attending High School,
         Elementary School or taking GED courses..............      --

A5840  Clothing while attending vocational/technical school,
         business school or other training vendors............      --

A5850  Clothing while attending facility......................      --

A5860  Clothing while receiving on the job training...........      --

A5870  Clothing provided in all other situations..............      --

Incidental Cost

Code                                                       Maximum Fee

A5880  Incidental cost while attending University,
         College or Community College.........................      --

A5890  Incidental cost while attending High School,
         Elementary School or taking GED courses..............      --

A5900  Incidental cost while attending
         vocational/technical school, business
         school or other training vendors.....................      --

A5910  Incidental cost while attending facility...............      --

A5920  Incidental cost while receiving on the job training....      --

A5930  Incidental cost provided in
         all other situations.................................      --


MISCELLANEOUS NON-MEDICAL SERVICES AND ITEMS

Code                                                       Maximum Fee

A8120  Occupational licenses..................................      --

A8121  Professional Development Training......................      --

A8122  Driver Assessment and Driver Training..................      --

A8130  Other non-medical services not listed elsewhere........      --

A8131  Other non-medical items not listed elsewhere...........      --

A8133 Shipping/Handling.......................................      --

A8134 Fidelity Bond...........................................      --

(This bond is for consumers who otherwise could not be bonded.
 For further information, contact Scott Fraley, DARS Central Office.)

A8135 Background Checks.......................................      -- 

A8136 Federal Job Search Process (DBVI use only)................ $1,875.00

A8137 Professional Resume and Cover Letter (DBVI use only)........ $300.00


ON THE JOB TRAINING

Code                                                       Maximum Fee

A4500  On the Job Training....................................      --

A4501  On the Job Training, Internship – experience
        (DBVI use only).......................................      --

A4502  On the Job Training, Internship - vendor 
   (DBVI use only).......................................      --



REHABILITATION ENGINEERING

All questions regarding rehabilitation engineering services, procedures, fees, and proper coding should be referred to the Regional DARS Rehabilitation Engineers.

General Assistive technology

Code                                                       Maximum Fee

AT6801  AT Consultation, per hour..................  $100.00 to $150.00
AT6802  AT Assessment, per hour  
(site visit & report)  ..................  $100.00 to $150.00
AT6803  AT / ADL...................................  			--
AT6804  AT Design, per hour (documentation & specs)  $100.00 to $150.00
AT6805  AT Fabrication, per hour ..................  $100.00 to $150.00
AT6806  AT Repair, per hour........................  $100.00 to $150.00
AT6807  AT Modification Equipment / Materials.......  			--
AT6808  AT Delivery/setup/installation, per hour....  $100.00 to $150.00
AT6809  AT Training, per hour  .....................  $100.00 to $150.00
AT6810  AT Follow-up, per hour.....................  $100.00 to $150.00



Home Modification

H6801  Home Modification Consultation, per hour....  $100.00 to $150.00
H7201  Home Modification, Assessment, per hour,
    (site visit & report) ....................  $100.00 to $150.00
H7211  Home Modification Design, per hour 
         (documentation & specs)...................  $100.00 to $150.00
H7202  Home Modification, Ramps....................                 --
H7203  Modification to Dwelling....................                 --
H7204  Home Modification, Equipment/Materials......                 --
H7205  Home Modification, Follow-up, per hour
         (site visit)..............................  $100.00 to $150.00
H7206  Home Modification, Final Inspection, per hour
         (site visit & report).....................  $100.00 to $150.00
H7207  Home Modification, Fabrication, per hour....  $100.00 to $150.00
H7208  Home Modification, Delivery/Installation/
		Setup, per hour .........................  $100.00 to $150.00

Vehicle Modification

V6601  Vehicle Modification Consultation,
         per hour..................................  $100.00 to $150.00
V6602  Van Conversion..............................                 --
V6603  Van Lift Only...............................                 --
V6604  Hand Controls Only..........................                 --
V6605  All Other Vehicle Modifications.............                 --
V6606  Vehicle Repairs to Modified Vehicles........                 --
V6680  Vehicle Repairs to Non-modified Vehicles....                 --  
V6607  Vehicle Modification, Equipment/Materials...                 --
V6608  Vehicle Modification, Follow-up, per hour,
         (site visit)..............................  $100.00 to $150.00
V6609  Final Inspection, per hour,(site visit).....  $100.00 to $150.00
V6611  Vehicle Modification, Assessment, per hour
(site visit & report)....................  $100.00 to $150.00
V6612  Used Vehicle Inspection, per hour,
         (site visit & report) ....................  $100.00 to $150.00

Work-Site Modification

W6801  Work-site Modification, Consultation,per hour $100.00 to $150.00
W6701  Work-site Modification, Assessment, per hour,
         (site visit & report).....................  $100.00 to $150.00
W6702  Work-site Modification, Design,
         per hour..................................  $100.00 to $150.00
W6703  Work-site Modification, per hour............  $100.00 to $150.00
W6704  Work-site Modification, Fabrication,
         per hour..................................  $100.00 to $150.00
W6705  Work-site Modification, Equipment/Materials..                --
W6706  Work-site Modification, Training 
         (on-site)   ..............................  $100.00 to $150.00
W6707  Work-site Modification Delivery/Setup/
Installation.............................  $100.00 to $150.00
W6708  Rehab Engineering Work-Site Mod Follow-up...  $100.00 to $150.00
W6709  Work-site Modification Repair...............  $100.00 to $150.00

SELF EMPLOYMENT ENTERPRISES
 
Service Items A7510 through A7580 are to be used only for services for self employment enterprises. When purchasing tools and equipment for self employment enterprises, refer to the Service Items listed under TOOLS AND EQUIPMENT.

Code                                                       Maximum Fee

A7510  Initial Inventory......................................      --

A7520  Utilities..............................................      --

A7550  License fees...........................................      --

A7560  Advertising............................................      --

A7570  Rent...................................................      --

A7580  Other..................................................      --


SERVICES TO FAMILY MEMBERS

Code                                                       Maximum Fee

A7800  Child care.............................................      --

A7810  Room...................................................      --

A7820  Board..................................................      --

A7830  Transportation.........................................      --

A7840  Incidental costs.......................................      --

A7850  Other services to family members not listed elsewhere..      --


SUPPORTED EMPLOYMENT (SE) SERVICES

Code                                                       Maximum Fee

A5101  Supported Employment (SE) Job Development, hourly rate       --

A5103  Supported Employment Individual Placement and Training,
         hourly rate..........................................      --

A5108  Competitive Integrated Group Placement and Training....      –

(This code can only be used for approved Group employment opportunities. DRS-ST Unit must approve the Group employment before this code can be used.)


A5111  Mobility training provided by
         Cooperative Employment Program
         in use of public transportation......................      --

A5113  Retention services provided by
         Cooperative Employment Program.......................      --

A5115  Entrepreneurial SE Placement and Training,
         daily rate...........................................      --

A5117  Entrepreneurial SE Placement and Training,
         hourly rate..........................................      --

A5120  Transitional Employment Programs (TEP)
         for Persons with SMI, daily rate ....................      --


Pre-ets in house services

Code                                                       Maximum Fee

PREETS1 Job Exploration Counseling............................      --

PREETS2 Work-Based Learning Experiences.......................      --

PREETS3 Counseling on Enrollment Opportunities................      --

PREETS4 Workplace Readiness Training..........................      --

PREETS5 Instruction in Self-Advocacy..........................      --



customized employed services

Code                                                       Maximum Fee


CES1  Discovery Services......................................      --

(Service Source is the only vendor approved for the Customized Employed Services program. If you have questions concerning the approved vendor and rate, please contact Donna Bonessi, DARS Central Office, at Donna.Bonessi@dars.virginia.gov  .)




GROWTH THROUGH OPPORTUNITY (GTO) program

Code                                                       Maximum Fee

GTO1  Outcome 1, Assessments..................................  $875.00 
GTO2 Outcome 2, Job Search...................................  $875.00 

GTO3 Outcome 3, Interviewing.................................  $875.00

GTO4 Outcome 4, Getting Ready to Work........................  $875.00

GTO5 Outcome 5, Placement..................................  $1,000.00 

(Disability Resource Network is the only vendor approved for the GTO Program. If you have questions, please contact Donna Bonessi, DARS Central Office, at Donna.Bonessi@dars.virginia.gov .)


PROJECT SEARCH MILESTONES

Code                                                       Maximum Fee

M1PS17  Project SEARCH Enrollment – SY17.....................       --

M2aPS17 Project SEARCH Internship1 – SY17....................       --

M2bPS17 Project SEARCH Internship2 – SY17....................       --

M2cPS17 Project SEARCH Internship3 – SY17....................       --

M3PS17  Project SEARCH Placement – SY17......................       --

M4PS17  Project SEARCH Closure – SY17........................       --

(Project Search Milestones procedure codes M1PS17 through M4PS17 and associated fees are to be used for the 2016-2017 school year.)



M1PS6  Project SEARCH Milestone #1 - Enrollment..............       --

M2aPS6 Project SEARCH Milestone #2 – Internship #1...........       –-

M2bPS6 Project SEARCH Milestone #2 – Internship #2...........       –-

M2cPS6 Project SEARCH Milestone #2 – Internship #3...........       –-

M3PS6  Project SEARCH Milestone #3 – Placement ...............      –-

M4PS6  Project SEARCH Milestone #4 – Closure..................      –-

(Project Search Milestones procedure codes M1PS6 through M4PS6 and associated fees are to be used for the 2015-2016 school year.)



M1PS5  Project SEARCH Milestone #1 - Enrollment..............       --

M2aPS5 Project SEARCH Milestone #2 – Internship #1...........       –-

M2bPS5 Project SEARCH Milestone #2 – Internship #2...........       –-

M2cPS5 Project SEARCH Milestone #2 – Internship #3...........       –-

M3PS5  Project SEARCH Milestone #3 – Placement ...............      –-

M4PS5  Project SEARCH Milestone #4 – Closure..................      –-

(Project Search Milestones procedure codes M1PS5 through M4PS5 and associated fees are to be used for the 2014-2015 school year.)



M1PS4  Project SEARCH Milestone #1 - Enrollment..............       --

M2aPS4 Project SEARCH Milestone #2 – Internship #1...........       –-

M2bPS4 Project SEARCH Milestone #2 – Internship #2...........       –-

M2cPS4 Project SEARCH Milestone #2 – Internship #3...........       –-

M3PS4 Project SEARCH Milestone #3 – Placement ...............       –-

M4PS4 Project SEARCH Milestone #4 – Closure..................       –-

(Project Search Milestones procedure codes M1PS4 through M4PS4 and associated fees are to be used for the 2013-2014 school year.)



(All Project Search Milestones procedure codes and associated fees are approved only for The Choice Group, Career Support Systems–SW, Career Support Systems, Inc., Roanoke Goodwill Center, VCU Health System, Didlake, Didlake Inc. Tidewater, Chesterfield Employment Services, Radford Goodwill Center, and Linden Resources.)







ace it program milestones

Code                                                       Maximum Fee

ACEIT1   Ace It Milestone 1.................................$1,000.00	

ACEIT2a  Ace It Milestone 2a..................................$600.00	

ACEIT2b  Ace It Milestone 2b..................................$600.00	

ACEIT3a  Ace It Milestone 3a..................................$650.00	

ACEIT3b  Ace It Milestone 3b..................................$650.00	

ACEIT4   Ace It Milestone 4.................................$1,800.00	

ACEIT5   Ace It Milestone 5.................................$2,000.00	


JOB COACHES TRAINING SERVICES (JCTS) - NON SE SERVICES - ALL SIGNIFICANT DISABILITIES

Code                                                       Maximum Fee

A5132  Job Coach Training Services (JCTS) Job Development,
         hourly rate..........................................      --

A5134  Job Coach Training Services (JCTS)Individual Placement
         and Training, hourly rate............................      --

A5136  Job Retention and Wage Advancement Services, Post
       Closure Follow Along for Persons Who Received
       Temporary Assistance to Needy Families (TANF), hourly rate   --

       (This service must be approved by DRS TANF Coordinator.)


SUPPORTED EMPLOYMENT (SE) SERVICES, JOB COACH TRAINING SERVICES, JOB SEEKING SKILLS TRAINING, & SITUATIONAL ASSESSMENT FOR THE DEAF AND HARD OF HEARING (DHH)(SEE ESO RATE SHEETS ONLINE FOR APPROVED PROVIDERS)


Code                                                       Maximum Fee

A5101D  SE Job Development Services, DHH, hourly rate.........      --

A5103D  Individual SE Placement and Training, DHH, hourly rate      --

A5132D  JCTS Job Development Services, DHH, hourly rate.......      --

A5134D  Individual JCTS Placement and Training, DHH, hourly rate    --

A5415D  Job Seeking Skills Training, DHH, hourly rate.........      --

A5416D  Job Seeking Skills Training, DHH, hourly group rate ..      --

A6312D  Situational Assessment, general purpose, provided by
          Employment Services Organizations (facility based &
          supported employment), DHH, hourly rate.............      --

A6323D  Situational Assessment, Supported Employment, DHH, 
          hourly rate.........................................      --


NISH

Code                                                       Maximum Fee

A5135  JCTS-NISH Site.........................................      --


SURGICAL APPLIANCES

Code                                                       Maximum Fee

A0300  Surgical appliances and repair of belts,
         trusses, corsets, elastic stockings, arch
         support, orthopedic shoes, suspensories,
         crutches, stump socks, etc...........................      --


TOOLS AND EQUIPMENT

Tools and Equipment purchases are to be coded (referred to as a T-code) according to the depreciation period assigned to each item. This time period, also known as useful life period, is determined by Dept. of Accounts for the Fixed Asset Accounting and Control System (FAACS) as shown in their Nomenclature Table Listing. When authorizing the purchase of Tools or Equipment, determine the useful life period of the object and enter its corresponding S/I Code into VRIS. In order to determine the useful life of an item, refer to the FAACS Nomenclature Table in the FAACS Manual. That information is on the Department of Accounts Web Site: 
http://www.doa.virginia.gov/Admin_Services/CAPP/CAPP_Alpha_Listing.cfm
(See Nomenclature Codes – FAACS Online, Topic No.60302) If you do not see the item listed or are uncertain of an item’s useful life span, contact General Services, DRS Central Office, at 804/662-7162.

Items costing $5,000 or more are considered depreciable objects. Authorizing these objects will trigger inclusion into the Tools and Equipment Inventory database in VRIS (see Policy and Procedure Manual, Chapter 8.18, for instructions using the automated RS-14 and RS-14a). Depreciable objects will then require tracking (auditing) until the object reaches zero value and is automatically purged from the system.

Expendable objects are those items that are depleted, used up, or damaged and have no residual value once utilized (e.g., drill bits, typewriter ribbons, paper and other supplies, etc.) These objects will no longer be included on the RS-14 as they have been in the past.

T-Codes (S/I Codes for Tools and Equipment purchases)

When tools and equipment are purchased for employment, use the appropriate five-digit Service Item Code found in the list below.

     Example: Equipment with a useful life of 4 years is a T0004.

When tools and equipment are purchased for training, use the appropriate five-digit Service Item Code, plus add a T as the sixth digit.

     Example: Equipment with a useful life of 4 years and is
              needed to participate in a training program is a T0004T.

When tools and equipment are purchased for self-employment, use the appropriate five-digit Service Item Code, plus add an S as the sixth digit.

     Example: Equipment with a useful life of 4 years to be
              used in a Self-Employment Enterprise is a T0004S.

When tools and equipment are purchased and are considered to be assistive technology, use the appropriate five-digit Service Item Code, plus add an A as the sixth digit.

     Example: Equipment with a useful life of 4 years to
              be used as assistive technology is a T0004A.

The following S/I Codes are to be used when authorizing tools and equipment for eligible consumers.  The last two digits denote the length of depreciation or useful life of the object; the optional letter depicts the reason for which the object is being purchased.

T0000  Expendables and any item costing under $5,000
T0003  Items with  3 years depreciation
T0004  Items with  4 years depreciation
T0005  Items with  5 years depreciation
T0007  Items with  7 years depreciation
T0008  Items with  8 years depreciation
T0010  Items with 10 years depreciation
T0012  Items with 12 years depreciation
T0015  Items with 15 years depreciation
T0018  Items with 18 years depreciation
T0020  Items with 20 years depreciation
T0025  Items with 25 years depreciation



TRAINING MATERIALS, TEXTBOOKS AND UNIFORMS

Code                                                       Maximum Fee

A4200  Training materials.....................................      --

A4210  Textbooks and required supplies........................      --

A4220  Uniforms...............................................      --


TRANSPORTATION

Code                                                       Maximum Fee

A6000  Purchase of fuel for client vehicle....................      --

A6012  Mileage allowance......................................      --

A6013  Bus ticket, major bus line.............................      --

A6014  Bus ticket, local/public transportation system.........      --

A6015  Train fare.............................................      --

A6016  Taxi...................................................      --

A6018  Transportation provided by Employment Services
         Organizations (facility based & supported
         employment), round trip..............................      --

A6019    one way trip.........................................      --

A6022  Transportation, door to door, provided by
         Employment Services Organizations (facility
         based & supported employment), round trip............      --

A6025  Transportation - VRTA (STEPS), one way trip............      --

A6026  Transportation - VRTA (STEPS), round trip..............      --

A6060  Specialized/handicapped transportation.................      --

A6070  Ambulance..............................................      --

A6020  All other types of transportation/travel
         not listed elsewhere.................................      --


TUITION AND FEES: CORRESPONDENCE AND TUTORIAL TRAINING

Code                                                       Maximum Fee

A3600  Tuition for correspondence training....................      --

A3610  Tuition for tutorial training..........................      --

A3620  Fees for either correspondence
         or tutorial training.................................      --


TUITION AND FEES: FACILITIES

Code                                                       Maximum Fee

A3301  Skills Training provided by ESO, hourly rate............      --

A3303  Skills Training provided by ESO, daily rate............      --

A3309  Assistive Technology Training (One-on-One) provided by
	    Employment Services Organizations (facility based)
	    DBVI only, hourly rate...............................      --


TUITION AND FEES: HIGH SCHOOL, ELEMENTARY SCHOOL AND GED COURSES AND TESTS

Code                                                       Maximum Fee

A2700  Tuition for High School Diploma........................      --

A2710  Tuition for Elementary School..........................      --

A2720  Tuition for GED courses and tests......................      --

A2730  Fees for High School, Elementary
         School or GED courses................................      --


TUITION AND FEES: UNIVERSITY, COLLEGE AND COMMUNITY COLLEGE

Tuition

Code                                                       Maximum Fee

A2400   Tuition paid to University, College,
          or Community College for client in a
          degree or certificate program.......................      --

A2401   Tuition paid to a Community College for an academic
          Trail Semester in which a consumer is enrolled
          full time...........................................      --
(Contact FRS Education Services Manager for any additional questions
or explanation of this procedure code.)

A2410   Tuition paid to University, College, or
          Community College for client receiving
          vocational/technical training.......................      --

A2420   Tuition paid to University, College, or Community
          College for client in graduate program..............      --

A2430   Tuition paid to University, College, or Community
          College for client in summer school.................      --

Fee

Code                                                       Maximum Fee

A2440  Fee paid to University, College or
         Community College for client in degree
         or certificate program...............................      --

A2450  Fee paid to University, College or
         Community College for client receiving
         vocational/technical training........................      --

A2460  Fee paid to University, College or Community
         College for client in graduate program...............      --

A2470  Fee paid to University, College or Community
         College for client in summer school..................      --


TUITION AND FEES: VOCATIONAL/TECHNICAL SCHOOL, BUSINESS SCHOOL

Code                                                       Maximum Fee

A3000  Tuition for vocational/technical school,
         business school......................................      --

A3010  Fees for vocational/technical school,
         business school......................................      --


VHST SPECIAL PROGRAM

( PLEASE NOTE THAT THIS IS A SPECIAL PROGRAM THAT REQUIRES COLLABORATION WITH THE CSB AND THE APPROVAL OF THE COUNSELOR’S LOCAL MANAGER. IF THERE ARE ANY QUESTIONS, PLEASE CONTACT THE DARS CENTRAL OFFICE.)

Code                                                       Maximum Fee

A3001  VHST Vocational Training & Supports.............      $2050.00

A3002  VHST Housing....................................      $5400.00

A3003  VHST Internship.................................      $ 950.00

A3004  VHST Job Internship & Placement.................      $ 600.00


UNPAID WORK EXPERIENCE

Code                                                       Maximum Fee

A4800  Unpaid work experience.................................      --


VOCATIONAL EVALUATION AND SITUATIONAL ASSESSMENT

Code                                                       Maximum Fee

A6300  Comprehensive Vocational Evaluation - provided by 
         Employment Services Organizations,...................      --

A6301B Exploratory Assessment Battery provided by
         Employment Services Organizations,
         to be used by DBVI only, per assessment..............      --

A6302B Vocational Assessment provided by
         Employment Services Organizations,
         to be used by DBVI only, daily rate..................      --

A6304  Learning Needs Assessment..............................      --
         (Contact FRS Education Services Manager prior to
          using this code.)

A6320  Situational Assessment - Individual, hourly rate.......      --

A6324  Situational Assessment – Group, daily rate.............      --

A6330  Job Analysis...........................................      --


WHEELCHAIRS

Code                                                       Maximum Fee

A0600  Purchase of manual wheelchair, all types...............      --

A0610  Purchase of power wheelchair, all types................      --

A0620  Repairs to manual and power
         wheelchairs, all types...............................      --

A0630  Wheelchair rental......................................      --


WORK ADJUSTMENT AND JOB SEEKING SKILLS TRAINING

Code                                                       Maximum Fee

A5400  Work Adjustment Training, daily rate if more than 4
         Hours, ½ day if 4 hours or less......................      --

A5410  Job Seeking Skills Training, daily rate................      --

A5411  Job Seeking Skills Training, hourly rate...............      -- 

A5415  Job Seeking Skills Training, half-day rate.............      --

A5440  Employee Development Services (EDS) for People with Brain
         Injury, daily rate ..................................      --


WORK INCENTIVES SPECIALIST (WIS) SERVICES
 FOR VOCATIONAL REHABILITATION PROGRAM CUSTOMERS

The list of qualified Work Incentives Specialist Advocates (WISA) service providers, who have received extensive training in the SSA work incentives, is located on the DARS Intranet Web page at http://intranet/DRS1/TFManual/default.htm.

Vendors providing work incentives services for vocational rehabilitation (VR) customers must abide by the agency’s standards for such providers and must agree to accept the agency’s fees for such services.

Special rules make it possible for people with disabilities receiving Social Security Disability Insurance (SSDI) or Supplemental Security Income (SSI) to work and still receive monthly payments and Medicare or Medicaid.  The Social Security Administration (SSA) calls these rules "work incentives."  The rules that apply to each program can be found at: http://www.ssa.gov/disabilityresearch/wi/generalinfo.htm#work. WIS services can be used to help VR customers access these work incentives.

Fees will be paid to vendors as indicated below upon receipt of an invoice that should generally be submitted upon the completion of the service, including successful acquisition of the planned work incentive.  The vendor has an obligation to keep DARS informed about the services provided, and will follow up with SSA, in consultation with the VR customer, in cases where SSA does not approve the customer’s use of the planned work incentive, in an effort to help resolve any issues that create barriers to successfully accessing the planned work incentive.

For further information, contact:  Michael Klinger, WIS Services Coordinator, (434)298-7652, Michael.Klinger@dars.virginia.gov
or in his absence contact David Leon, Ticket to Work Manager, (804)662-7151, David.Leon@dars.virginia.gov
 



WORK INCENTIVES

Plan for Achieving Self-Support (PASS)

PASS is an income and/or resource exclusion that allows a person who is disabled or blind to set aside income and/or resources for an occupational or educational objective if it will lead to employment. (SSI beneficiaries or SSDI beneficiaries who can become SSI eligible using PASS). 

Plan to Achieve Self-Support (PASS) - Paid in Two Parts

(Part 1) 

Procedure Code: A3005

Description:  Develop, in collaboration with the customer and rehabilitation counselor, a Plan to Achieve Self-Support (PASS) and ensure that it is submitted to the Social Security Administration (SSA). 

Fee:  $300.00

Documentation: A copy of the PASS plan sent to SSA should be provided along with the invoice.

(Part 2)

Procedure Code: A3006

Description: Ensure the approval of the PASS plan through modifications or other appropriate services.

Fee: $550.00 
Documentation: A copy of the approval of the plan from the SSA PASS CADRE should be provided with the invoice.
[bookmark: IRWE]

Impairment Related Work Expenses (IRWE)

IRWE’s reduce the amount of income that Social Security counts against an individual’s benefits by deducting the amount of an expense from their total countable wages. In order to qualify for the IRWE, the expense must be related to the individual’s disability, work, and be an expense that they couldn’t work without. It must also be paid for out of the person’s pocket. In SSI cases, the amount of the expense will be deducted from countable income every month in which the expense is incurred. In SSDI cases, IRWE’s will not be as relevant in months where the beneficiary is clearly earning less than SGA.  

Impairment Related Work Expenses (IRWE) 

Procedure Code: A3007

Description:  Work with the VR customer to develop and submit appropriate forms and supporting documents to SSA, as needed, to successfully obtain the IRWE work incentive. This will likely be a letter addressed to the SSA representative handling the case requesting the IRWE. Receipts showing how much the beneficiary spent should be included in the documentation package.

Fee: $400.00 

Documentation: Documentation from the Benefits Planning Query (BPQY) located at http://www.workworld.org/wwwebhelp/benefits_planning_query_bpqy_.htm can be used to verify that a client has been approved to receive the IRWE work incentive.  Another method to verify approval of the work incentive is a statement from SSA noting that the beneficiary has been approved for the IRWE.  Verification should be submitted with the invoice.


Blind Work Expense (BWE)

SSI will not count any earned income when primary diagnosis is blindness, which is used to meet any expense reasonably attributed to earning the income, i.e., guide dog, transportation to and from work, etc. (SSI Beneficiaries)

Blind Work Expenses (BWE)

Procedure Code: A3017

Description: Work with the VR customer to develop and submit appropriate forms and supporting documents to SSA, as needed, to successfully obtain the BWE work incentive. (Before working with a Client, it must be confirmed
that “Blind” is the SSA listed disabling condition through: Client’s SSA Eligibility Letter, a call to SSA in the presence of the individual, or by requesting a BPQY.

Fee: $400.00

Documentation: Documentation may be obtained from SSA as follows:
Send the following forms with Work Incentive information attached to the Local SSA Office Work Incentive Liaison or Claims Representative (call the local office to determine procedure for that office) requesting documentation that the Work Incentive information was received by SSA and approved/applied to the Client’s Record:

Form SSA-827 (4-2009) Authorization To Disclose Information To The Social Security Administration: http://www.ssa.gov/online/ssa-827.pdf and

Form SSA-3288 (5-2007) Consent for Release of Information http://www.ssa.gov/online/ssa-3288.pdf . Two copies of the form must be signed by the Client. One form is for the information as it relates to benefits and work incentives, while the other is for the uncertified earnings record. The above forms can also be sent with a Cover Letter to request a BPQY with the updated Work Incentive information on it. A sample cover letter can be found on page 11 of the BPQY Handbook at: http://www.workworld.org/wwwebhelp/external/bpqy_handbook.pdf .

A SSA statement received noting that the beneficiary’s Work Incentive has been approved/applied may also be used as documentation.

Verification should be submitted with the invoice.   


SSI 1619(b)

One of the biggest concerns SSI beneficiaries have about going to work is the possibility of losing Medicaid coverage. Section 1619(b) of the Social Security Act provides some protection for these beneficiaries. 1619(b) provides for the continuation of Medicaid with no spend down requirements when a beneficiary loses their SSI due to earning wages above the SSI threshold or from a combination of earned and unearned income above this threshold. The person’s disability must continue and they must still keep their resources under the $2,000 resource limit for a single person or $3,000 per disabled couple. In other words, they would still need to be otherwise eligible for SSI if not for their wages. In the state of Virginia, income typically cannot exceed $33,747 per year for the person to still be eligible for continued Medicaid. However, certain people could qualify for an individual threshold if they meet additional conditions. (SSI beneficiaries)

Medicaid While Working – Section 1619(b)

Procedure Code: A3008

Description:  Work with the VR customer to develop and submit an appropriate letter and supporting documents to SSA and the Virginia Department of Social Services (DSS) Medicaid, as needed, to receive benefits under 1619(b).

Fee: $200.00 


Documentation:  A copy of the communications sent by the vendor and/or VR customer to SSA and Social Services, documenting the customer’s continued need and eligibility for Medicaid should be submitted with the invoice. The VR counselor should contact Michael Klinger, WIS Services  Coordinator, (see contact information above) in the DRS Grants & Special Programs Office for verification that the customer is receiving Medicaid under 1619(b); verification is from SSI and Medicaid.

Student Earned Income Exclusion (SEIE)

Student earned income exclusion allows individuals under the age of 22 who regularly attend school or are involved in a vocational education program to exclude earned income up to a certain amount (as of January 1, determined each year) in a month (with a maximum per year, also determined each year).
(SSI Beneficiaries). For 2013, the amount is $1,730 per month or $6,960 per year.

Student Earned Income Exclusion (SEIE)

Procedure Code: A3009

Description: Work with the VR customer to develop and submit appropriate documents to SSA to receive benefits under the SEIE work incentive. Social Security will likely ask for proof that the client is enrolled in school (class schedule, tuition bill) or proof that they are receiving vocational training services.

Fee: $400.00 

Documentation: Information from the Benefits Planning Query (BPQY) located at http://www.workworld.org/wwwebhelp/benefits_planning_query_bpqy_.htm can be used to verify that a client has been approved to receive the SEIE work incentive.  Another method to verify is a statement from SSA noting that the beneficiary has been approved for the SEIE.  Verification should be submitted with the invoice.


Subsidies

Subsidies apply to SSI during the initial eligibility process. Using a subsidy reduces SGA. Subsidies apply to SSDI during the initial eligibility process as well as on an ongoing basis if the person is approaching or appears to be over SGA in a given month. Subsidies exist when an employer pays the person with a disability the same rate as a non-disabled colleague despite the fact that the person with the disability may not be able to work at the same productivity level. If SSA finds that this is so, it may result in a ruling that the client is not doing SGA. Some examples include: working fewer hours, having different or less responsibility, extra supervision on the job, or job coaching.

The amount of the subsidy is deducted from the total countable wages per month. Subsidies work much like IRWE’s with the difference being that rather than the beneficiary paying for the item or service they need to work, this expense is paid for or performed by another person or organization.

Subsidy

Service Item Code: A3011

Description: Work with the VR customer to develop and submit appropriate documents to SSA to receive the Subsidy work incentive.

Fee: $400.00

Documentation:  This work incentive can be verified by SSA’s “Work Review Notice”.  Verification should be submitted with the invoice.


Medicaid Works

Medicaid Works is a voluntary Medicaid plan option that will enable workers with disabilities to earn higher income and retain more savings, or resources, than is usually allowed by Medicaid. This program provides the support of continued health care coverage so that people can work, save and gain greater independence. To qualify for Medicaid works , the person cannot have income exceeding $766 per month or resources exceeding $2,000 at the time of the initial application. If the person meets the initial criteria, they will then be permitted to earn up to $46,740 and resources up to
$33,747. They must also be disabled, have paid employment or proof of when employment will start, and be between the ages of 16 and 65. 

Medicaid Buy-In Program – MEDICAID WORKS

Procedure Code: A3012

Description: Work with the VR customer who is currently eligible
for and/or receiving Medicaid to complete and submit the MEDICAID WORKS agreement and supporting documents to the Virginia Department of Social Services (DSS), as needed, to enroll in the Medicaid Buy-In program (may include Medicaid application or updating the resource section of the Medicaid application). 

Fee: $250.00

Documentation: A copy of the documents sent by the vendor and/or VR 
customer to DSS should be submitted with the invoice. The VR counselor
should contact Michael Klinger, WIS Services Coordinator, (see contact information above) in the DRS Grants & Special Programs Office for verification that the customer has been enrolled in MEDICAID WORKS prior to approving the invoice for payment.


Overpayments

As clients are transitioning into employment, WISA services assist the client in resolving all issues that may affect his/her progress toward achieving self-support and long term employment stabilization.  While an overpayment is not a consequence of being employed, many clients associate an overpayment as a barrier to employment as many decide not to continue working because of the overpayment and the inability to resolve the issue. The average client may not be capable of effectively addressing an overpayment issue and do not understand how to navigate thru the complex SSA systems and structure. In most cases, a client finds himself or herself in an overpayment issue because:
1. The client did not report their wages to SSA as required or,
1. SSA did not act timely on reducing/suspending their benefit payments due to countable earnings that were reported accurately and timely by the consumer or,
1. Benefits are ceased due to a CDR and the suspension/termination of benefits occurred late.

In the first case, our agency would like to help the client resolve the overpayment so that they may keep his/her focus on remaining employed. In addition and just as important, our agency would like to help the consumer develop systems and supports to help them to report their earnings as required by SSA so there is not a subsequent occurrence.
In the second and third scenarios, it is not the client’s fault that an overpayment occurred.  In these cases it is necessary to educate a client or his/her representative/guardian with information that will help him/her to avoid an overpayment even if not caused by the consumer. In these cases, the individual’s rights regarding appeal of the overpayment should be discussed with him/her.

Overpayment

Procedure Code: A3018 

Description: Work with the VR customer to address Social Security overpayments that arise. This includes advising the customer on his or her appeal rights, helping the customer complete and submit the appeal paperwork to Social Security, and advocating with Social Security to ensure timely process of the appeal as needed.

The WISA may assist with the following that could serve as a resolution to the overpayment: Request for reconsideration, Waiver and/or Payment arrangement. Multiple efforts may be required but the service would result in a resolution of the overpayment. Retroactively accessing unused but applicable work incentives may also assist in addressing the overpayment to reduce the total dollar amount of the overpayment.

Request for reconsideration: To be completed when the customer receives an overpayment notice and they either don’t agree with the fact that they were overpaid, they dispute the reason for the overpayment, or the amount in which SSA says they owe. Social Security will review the case to determine if the initial determination was correct. Reconsideration requests must be filed within 60 days of the overpayment notification.

Waiver: To be completed if the customer agrees with the fact that they were overpaid, but feels as if they were without fault in causing the overpayment and cannot afford to pay it back. There is no time limit for requesting a waiver even if the overpayment has started to be repaid. If a person is receiving SSI, they are automatically found to have met the hardship in paying the overpayment back criteria.

Payment Arrangement: If the customer agrees with the overpayment but withholding the Social Security benefit would be a hardship, the customer can work out a payment arrangement with SSA to repay the overpayment. The rule is in SSI cases that SSA cannot withhold more than 10% of the monthly benefit while in SSDI cases, the entire monthly check can be withheld until such time an appeal is filed or arrangements are made.

Fee: $150.00

Documentation: A copy of any appeal forms relating to the overpayment or any correspondence sent to SSA regarding payment arrangements should be included with the invoice. If an overpayment appeal is approved or if payment arrangements are accepted, the customer will get a letter from SSA stating this. A copy of this letter should be provided as part of the documentation package to receive payment.


Benefits Planning Query (BPQY)

A BPQY provides information about a beneficiary’s disability cash benefits, health insurance, scheduled continuing disability reviews, representative payee, and work history, as stored in SSA’s electronic records. The BPQY is an important planning tool for a beneficiary, WISA, VR counselor, or other person who may be developing customized services for a disability beneficiary who wants to start working or stay on the job.

Benefits Planning Query

Procedure Code: A3019
Description: SSA provides BPQYs to beneficiaries, their representative payees and their authorized representatives of record upon request. Beneficiaries can request a BPQY by contacting their local SSA office or by calling SSA’s toll free number, 1-800-772-1213 between 7 a.m. and 7 p.m., Monday through Friday. People who are deaf or hard-of-hearing may call our toll-free TTY/TDD number, 1-800-325-0778, between 7 a.m. and 7 p.m. Monday through Friday. If someone other than the beneficiary, representative payee, or appointed representative (a WISA, for example) wishes to receive a BPQY, they must submit two SSA-3288 forms (Consent for Release of Information) that have been signed by the beneficiary. One is to authorize the release of Social Security records and the other to authorize the release of Internal Revenue Service earnings records. Both releases must contain the beneficiary’s Social Security number or the claim number. Copies of the SSA-3288 are available at www.socialsecurity.gov/work/formsandpubs.html or by contacting Michael Klinger, Work Incentives Specialist Coordinator, Grants and Special Programs.

Fee: $50.00

Documentation: A copy of the BPQY for the specific client the service was authorized for.


WorkWorld Benefit Analysis

WorkWORLD is decision support software for people with disabilities who are receiving public benefits. This software contains Virginia specific benefit information and provides up to four different scenarios about how work will impact benefits as well as identifying other potential work incentives that an individual may qualify for as earnings change. This is one of the most powerful tools in assisting an individual with making the choice of going to work. WorkWORLD provides a safety net to support a client’s choice to go to work by informing him/her of how work will impact his/her benefits and help to identify work incentives that allow a client to say yes to work without negative consequences.


WorkWORLD Benefits Analysis

Procedure Code: A3013

Description: Using the current version of the WorkWORLD decision support software, work with the VR customer to develop a benefits analysis and net income analysis report with both a “current situation” AND at least one “what-if” situations involving Social Security work incentives. These scenarios should include labor market information from Virginia View or O-net. Every WorkWORLD must include one scenario of the client working off of cash benefits above substantial gainful activity. Every WorkWORLD Analysis requires a BPQY! WorkWORLD analyses should not be completed before first verifying a customer’s status, benefit type, and eligibility for work incentives with a BPQY. Verifying information with a BPQY ensures the accuracy of information being provided for an analysis.

NOTE: THIS SERVICE CAN ONLY BE AUTHORIZED FOR WIS SERVICES PROVIDERS WHO HAVE DEMONSTRATED THAT THEY HAVE COMPLETED TRAINING IN THE USE OF WorkWORLD. VR COUNSELORS SHOULD CHECK THE CURRENT DIRECTORY OF QUALIFIED WIS SERVICE PROVIDERS TO CONFIRM WHETHER A SPECIFIC VENDOR IS ELIGIBLE TO OFFER THIS SERVICE. THIS IS AVAILABLE AT http://intranet/DRS1/GrantsManual/gasp.htm.
CLICK UNDER WORK INCENTIVES SPECIALIST DIRECTORY TO ACCESS.
 
Fee: $300.00

Documentation: A copy of the WorkWORLD numerical results showing both the current situation and at least two work incentive “what-if” situations should be provided along with a detailed narrative summary report describing the key possibilities demonstrated by the WorkWORLD analysis that are compatible with the VR customer’s preferences. This summary should also include information on wage reporting responsibilities and these two documents should be submitted with the BPQY and the invoice.
 

TICKET TO WORK PARTNERSHIP PLUS PROGRAM

Benchmark Retention Payment - Above SGA - 8 months.

Procedure Code: A3014

Description:  When the client exits the DRS system with wages above Substantial Gainful Activity a registered Employment Network (EN), approved by the Social Security Administration, is eligible to receive a $1000 post employment retention payment after a consumer works a minimum of eight months at Substantial Gainful Employment as defined by the Social Security Administration. This Job retention payment requires that the EN provide monthly status reports including wage data, pay stubs, or other information pertinent to SSA Trust Fund reimbursement. This can only be made after eight months of employment at that level. The case must be reopened in Post Employment Status to make this payment.

Fee: $1,000


Benchmark Retention Payment - Below SGA - 3 months. 
Procedure Code: A3015
Description: When the client exits the DRS system with wages under Substantial Gainful Activity and the DRS client subsequently attains 3 consecutive months at Substantial Gainful Employment as defined by the Social Security Administration, a registered Employment Network (EN), approved by the Social Security Administration, is eligible to receive a $500 post employment retention payment.  This Job retention payment requires that the EN provide monthly status reports including wage data, pay stubs, or other information pertinent to SSA Trust Fund reimbursement. This can only be made after three months of employment at that level. The case must be reopened in Post Employment Status to make this payment.
Fee: $500


Benchmark Retention Payment - Below SGA - 8 months
Procedure Code: A3016
Description: When the client exits the DRS system with wages under Substantial Gainful Activity and the DRS client subsequently attains 8 consecutive months of Substantial Gainful Employment as defined by the Social Security Administration, a registered Employment Network (EN) approved by the Social Security Administration, is eligible for an additional $1,500 post employment retention payment.  This Job retention payment requires that the EN provide monthly status reports including wage data, pay stubs, or other information pertinent to SSA Trust Fund reimbursement until such time as the beneficiary attains eight consecutive months of Substantial Gainful Employment. This can only be made after eight months of employment at that level. The case must be reopened in Post Employment Status to make this payment.
Fee: $1,500

Individual Development Accounts (IDA’s)
Individual Development Accounts (IDA’s) are special savings accounts designed to help individuals with limited income and resources save money to start a business, go to school, or purchase a home. Federal funding was provided for IDA’s by the Temporary Assistance to Needy Families (TANF) program and the Assets for Independence Act (AFIA). Assets set aside in an IDA established with TANF or AFIA funds will not be counted against eligibility for Supplemental Security Income, Medicaid, or SNAP (food stamps) benefits. The individual establishing the IDA is  required to deposit their earned income into an account designated as an IDA in order for the money to be exempt from counting towards eligibility. Money set aside into an IDA is then matched with funds from state and local governments, financial institutions, and in some cases, private donations at a rate between $1 to $4 for every dollar saved. This match helps make the attainment of the client’s goal more feasible.
Procedure Code: A3020
Description:  If a client is interested in establishing an IDA, the WISA should make sure that the client has first filed their taxes and has applied for the earned income tax credit. The WISA should screen eligibility for the client to make sure they meet the basic criteria for eligibility including:

● The client is at least 18 years of age
● The client is a permanent Virginia resident
● The client has earned income from employment or self-employment to put aside into the IDA
● The client’s income does not exceed set guidelines (These figures typically change annually, the 2014 income limits can be found at  http://www.dhcd.virginia.gov/images/VIDA/VIDA-imcome-Levels.pdf )
● The client will be able to achieve their goal within 24 months
● The client must be willing to attend financial education training once accepted into the program.

If the client meets all the basic criteria, the WISA should then assist them in identifying the appropriate agency who can work with them to establish the IDA within their area. A current list can be found at http://www.dhcd.virginia.gov/images/VIDA/VIDA-Intermediary-directory.pdf. The WISA is expected to maintain contact with the client and intermediary while the IDA is established in order to address any questions or concerns that arise and to ensure timely process of the request to establish the account. The WISA should be available to provide ongoing benefits analysis as needed to answer questions about ongoing eligibility for Medicaid, SNAP, and SSI. WISA’s should also include information about IDA in all WorkWorld reports, and assist the client in reporting the IDA to Social Security and the Department of Social Services as needed. 

Fee: $300.00 

Documentation: Once the client is accepted into the IDA program, they will be expected to open a savings account at a bank or credit union that associates with the IDA program and regularly deposit their earned income into that account. A statement from the bank or credit union showing that the account has been established and designated as an IDA or a statement from the intermediary stating that the client has been approved to participate in the IDA program should be included with the invoice.


Section 301

Section 301 of the Social Security Act allows some beneficiaries to remain eligible for cash benefits despite no longer meeting SSA’s definition of disability following a Continuing Disability Review (CDR) (SSI and SSDI beneficiaries) or SSI’s age 18 redetermination. (To qualify for this protection, the client must have been participating in an approved program that’s expected to increase their ability for self-support before their disability was found to have ended. The following are examples of an approved program.
· An open case with the state Vocational Rehabilitation Agency (DARS/DBVI)
· Services provided under an Individualized Education Plan (IEP) for clients 18-21
· Participation with a Plan to Achieve Self-Support (PASS) approved by SSA
· Services provided by an Employment Network (EN) under an Individual Work Plan (IWP) as part of the Ticket to Work Program
· Individuals participating in the PROMISE initiative
· Individuals participating in one-stop center services
· Other appropriate vocational agencies approved by SSA, such as a trade school
· Individual’s participating in a school’s 504 plan
Benefit payments under an approved 301 case will continue until participation in the approved program ends, the individual stops participating in the plan or SSA determines that the approved program will not lead to a client’s ability for self-support.

Section 301


Procedure Code:  A3021

Description:  Develop, in collaboration with the client and appropriate service provider that meets SSA’s criteria for an approved program, a documentation package requesting the client be considered for continued payments under Section 301 of the Social Security Act. This package should include a letter to the Social Security Administration requesting the Section 301 work incentive, or SSA’s statement of claimant form (SSA 795). The package should also include any supporting documentation that shows participation in an approved program before the client’s disability was found to have ended (IEP, IWP, PASS, etc.). The request for protection under section 301 and any supporting documentation should go to the client’s local SSA office.

If benefits are ceased before the individual having the opportunity to apply for protection under Section 301, the WISA should advise the client of their appeal rights, and assist them in completing and submitting the appropriate paperwork to request the appeal along with the documentation package requesting the 301 protection. If the WISA has the ability to provide the 301 documents before the appeal deadline, SSA may reopen the decision to stop the benefits without having to go through the reconsideration (appeal) procedure.  The WISA should always inquire about the policy of the local SSA field office.


Fee:  $200

Documentation: A copy of the letter from SSA that the client receives documenting the approval of the 301 protection should be included with the invoice.


